
Faculty Executive Committee Meeting, 5/18/2016 

DRAFT 

Attending: Hasenfratz (head and chair), Knapp, Kneidel, Fairbanks, Recchio, Winter, Hepburn, Meeting 

began at 1:10pm. 

1. Agenda 

a. APIR standards for evaluating before final year going to multi-year contracts and 

Standards for Promotion and Merit for APIRs. All in process. There is no merit pay for 

anyone this year. Hasenfratz will confer with other departments working on similar 

issues. 

b. Hiring Priorities. Hasenfratz stated that the list of hiring priorities has been send to the 

dean and to associate dean. Associate Dean Roe stated that she is putting her weight 

behind the Shakespeare hire. If there are hires, very good chance that English will be 

approved for a Shakespeare hire, especially with the Folger connection. To date, no 

rescission. Should hear about search approvals during the summer. 

c. Brueggemann is being recommended for tenure at hire. Letters from department head 

and chair of search committee and the vote are being forwarded to the dean’s office. 

d. Cheng was hired with tenure at full and has been appointed as director of Stamford 

campus.  

e. Pay Gap. Hasenfratz has been in touch with Kane Lynch re data points re pay data by 

gender, self-identified person of color, breaking out by time in grade. Winter stated that 

the Scruggs report, requested by AAUP, gave analysis of faculty salary by gender. 

Hasenfratz will ask BSC to analyze. Winter also suggested that the Scruggs report may 

deal with issues such as salary compression vs gender or ethnicity disparities. Winter 

asked whether COLI will be awarded. Hasenfratz stated that he would ask AAUP. 

f. Adjunct Faculty Task Force. Hasenfratz stated the task force had submitted some 

recommendations to the department head. Hasenfratz will respond to committee re 

points noted. (see attached) 

g. Committee Assignments. Hasenfratz asked EC members to review and comment re 

committee assignments for 2016-2017. 

 

2:35 Meeting adjourned 

Minutes respectfully submitted by M. Hepburn 
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